
All figures are based on 2024 data. Visit aafp.org/worth to apply filters and explore more.

Average
annual  

compensation:

$257,257 Ability to maintain  
work/life balance  
on scale of 1 to 5*

3.4
      � *where 1 = Never able to maintain  

work/life balance and 5 = Always able  
to maintain work/life balance

Job satisfaction  
on a scale of 1 to 5*

4.1
*where 1 = Very dissatisfied and

5 = Very satisfied

Career Benchmark Dashboard Position Profile:
FACULTY OR PROFESSOR (Full-time)

Additional  
degrees:

MPH 
(9.2%)

MA/MS
(8.5%)

MBA 
(3.6%)

Base Salary

Top 3 components of compensation:

Incentives/
Bonus

Productivity- 
based (RVUs)

93.9%

39.8%

32%
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All figures are based on 2024 data. Visit aafp.org/worth to apply filters and explore more.

Average
annual  

compensation:

$301,886 Ability to maintain  
work/life balance  
on scale of 1 to 5*

3.2
      � *where 1 = Never able to maintain  

work/life balance and 5 = Always able  
to maintain work/life balance

Top 3  
settings:

Hospital/ 
inpatient 
(65.2%)

Academic 
health center

(81.1%)

Ambulatory 
clinic

(71.3%)

Job satisfaction  
on a scale of 1 to 5*

4.2
*where 1 = Very dissatisfied and

5 = Very satisfied

Base Salary

Top 3 components of compensation:

Career Benchmark Dashboard Position Profile:
RESIDENCY DIRECTOR (Full-time)

Incentives/
Bonus

Productivity- 
based (RVUs)

96.5%

46.8%

21.6%
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Career Benchmark Dashboard Position Profile:
LEADERSHIP/ADMINISTRATION (Full-time)

All figures are based on 2024 data. Visit aafp.org/worth to apply filters and explore more.

Average
annual  

compensation:

$332,348 Ability to maintain  
work/life balance  
on scale of 1 to 5*

3.4
      � *where 1 = Never able to maintain  

work/life balance and 5 = Always able  
to maintain work/life balance

Additional
degrees:

MPH 
(10.8%)

MA/MS
(8.7%)

MBA 
(11%)

Job satisfaction  
on a scale of 1 to 5*

4.2
*where 1 = Very dissatisfied and

5 = Very satisfied

Base Salary

Top 3 components of compensation:

Incentives/
Bonus

Productivity- 
based (RVUs)

90%

45%

10%
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Career Benchmark Dashboard Position Profile:
EMPLOYED PRACTICING FAMILY PHYSICIAN 
(Full-time)

All figures are based on 2024 data. Visit aafp.org/worth to apply filters and explore more.

Average
annual  

compensation:

$294,417 Ability to maintain  
work/life balance  
on scale of 1 to 5*

3.3
      � *where 1 = Never able to maintain  

work/life balance and 5 = Always able  
to maintain work/life balance

Top 3 
employers

Hospital/
health system

(55.3%)

Physician- 
owned group 

 (8%)

FQHC
(10.3%)

Job satisfaction  
on a scale of 1 to 5*

3.8
*where 1 = Very dissatisfied and

5 = Very satisfied

Base Salary

Top 3 components of compensation:

Incentives/
Bonus

Productivity- 
based (RVUs)

73.5%

40.5%

0  	  20         40         60         80         100

50.3%



All figures are based on 2024 data. Visit aafp.org/worth to apply filters and explore more.

Average
annual  

compensation:

$308,145 Ability to maintain  
work/life balance  
on scale of 1 to 5*

3.4
      � *where 1 = Never able to maintain  

work/life balance and 5 = Always able  
to maintain work/life balance

Top patient-care  
settings

Ambulatory 
clinical  
practice
(99.4%)

Hospital
Inpatient

(16%)

Nursing Home, 
assisted living, 
hospice facility

(13.4%)

Job satisfaction  
on a scale of 1 to 5*

4.1
*where 1 = Very dissatisfied and

5 = Very satisfied

30-39 days
21.4%

20-29 days
38.7%

PTO Days

Career Benchmark Dashboard Position Profile:
INDEPENDENT PRACTICE FAMILY PHYSICIAN 
(Full-time)



Base Salary

Top 3 components  
of compensation:

Incentives/
Bonus

Productivity- 
based (RVUs)

70%

37.7%

45.2%

0  	  20         40         60         80         100

All figures are based on 2024 data. Visit aafp.org/worth to apply filters and explore more.

Average
annual  

compensation:

$306,747 Ability to maintain  
work/life balance  
on scale of 1 to 5*

3.3
      � *where 1 = Never able to maintain  

work/life balance and 5 = Always able  
to maintain work/life balance

Hospital/
health system

(39%)

RHC or  
critical access 

hospital
(16.5%)

Self-employed
(15.3)

Career Benchmark Dashboard Position Profile:
RURAL PHYSICIAN (Full-time)

Top 3 employers

30-39 days
27.5%

20-29 days
46.2%

PTO Days

Job satisfaction  
on a scale of 1 to 5*

4
*where 1 = Very dissatisfied and 5 = Very satisfied



Base Salary

Top 3 components  
of compensation:

Incentives/
Bonus

Productivity- 
based (RVUs)

87.6%

32.4%

33.6%

0  	  20         40         60         80         100

All figures are based on 2024 data. Visit aafp.org/worth to apply filters and explore more.

Average
annual  

compensation:

$261,018 Ability to maintain  
work/life balance  
on scale of 1 to 5*

3.4
      � *where 1 = Never able to maintain  

work/life balance and 5 = Always able  
to maintain work/life balance

Hospital/
health system

(51.8%)

FQHC
(12.9%)

Physician- 
owned group

(9.6%)

Career Benchmark Dashboard Position Profile:
NEW PHYSICIAN (Full-time)

Top 3 employers

30-39 days
22.9%

20-29 days
50.5%

PTO Days

Job satisfaction  
on a scale of 1 to 5*

3.7
*where 1 = Very dissatisfied and 5 = Very satisfied



Career Benchmark Dashboard Position Profile:
FAMILY PHYSICIAN WITH OBSTETRICS  
(Full-time)

Base Salary

Top 3 components  
of compensation:

Incentives/
Bonus

Call pay

79.2%

42.6%

41.3%

0  	  20         40         60         80         100

All figures are based on 2024 data. Visit aafp.org/worth to apply filters and explore more.

Average
annual  

compensation:

$291,229 Ability to maintain  
work/life balance  
on scale of 1 to 5*

3.2
      � *where 1 = Never able to maintain  

work/life balance and 5 = Always able  
to maintain work/life balance

Hospital/
health system

(46.2%)

FQHC
(15.2%)

RHC or critical 
access hospital

(10.9%)

Top 3 employers

30-39 days
31.6%

20-29 days
44.7%

PTO Days

Job satisfaction  
on a scale of 1 to 5*

4.1
*where 1 = Very dissatisfied and 5 = Very satisfied



Hourly wage
or rate

Top 3 components  
of compensation:

Base salary

Incentives/ 
Bonus

51.8%

43.8%

30.8%

0  	  20         40         60         80         100

All figures are based on 2024 data. Visit aafp.org/worth to apply filters and explore more.

Average
annual  

compensation:

$320,015 Ability to maintain  
work/life balance  
on scale of 1 to 5*

3.5
      � *where 1 = Never able to maintain  

work/life balance and 5 = Always able  
to maintain work/life balance

Hospital/
health system

(45.1%)

Self-employed 
or independent 

contractor
(13.4%)

Corporate, 
venture capital or 

private equity- 
owned group 

(12.9%)

Top 3 employers

20-29 days
33.6%

10-19 days
25.26%

PTO Days

Job satisfaction  
on a scale of 1 to 5*

4
*where 1 = Very dissatisfied and 5 = Very satisfied

Career Benchmark Dashboard Position Profile:
EMERGENCY MEDICINE AND URGENT CARE 
(Full-time)



Base salary

Top 3 components  
of compensation:

Incentives/ 
Bonus

Share of practice 
revenue,  
distribution or 
profit allocation

69.1%

26.7%

24.5%

0  	  20         40         60         80         100

All figures are based on 2024 data. Visit aafp.org/worth to apply filters and explore more.

Average
annual  

compensation:

$288,779 Ability to maintain  
work/life balance  
on scale of 1 to 5*

3.5
      � *where 1 = Never able to maintain  

work/life balance and 5 = Always able  
to maintain work/life balance

Self-employed
(33.7%)

Hospital/
health system

(22.7%)

Physician-owned 
group
(15.1%)

Top 3 employers

30-39 days
22.1%

20-29 days
45.5%

PTO Days

Job satisfaction  
on a scale of 1 to 5*

4.1
*where 1 = Very dissatisfied and 5 = Very satisfied

Career Benchmark Dashboard Position Profile:
DIRECT PRIMARY CARE (Full-time)



Base salary

Top 3 components  
of compensation:

Incentives/ 
Bonus

Productivity/
RVUs

74.2%

37.1%

35.2%

0  	  20         40         60         80         100

All figures are based on 2024 data. Visit aafp.org/worth to apply filters and explore more.

Average
annual  

compensation:

$327,054 Ability to maintain  
work/life balance  
on scale of 1 to 5*

3.5
      � *where 1 = Never able to maintain  

work/life balance and 5 = Always able  
to maintain work/life balance

Hospital/
health system

(74.2%)

Corporate, 
venture capital  

or private 
equity-owned 

practice or group
(6.3%)

Physician-owned 
group
(5%)

Top 3 employers

10-19 days
25%

1-10 days
36.5%

PTO Days

Job satisfaction  
on a scale of 1 to 5*

3.9
*where 1 = Very dissatisfied and 5 = Very sxatisfied

Career Benchmark Dashboard Position Profile:
HOSPITALIST (Full-time)


