Career Benchmark Dashboard Position Profile:

Average
annual
compensation: -
Additional
$257,257 Ability to maintain degrees:

work/life balance

réu on scal:e;.c:l to 5* . . _

*where 1 = Never able to maintain MPH MA/MS MBA
work/life balance and 5 = Always able (9.2%) (8.5%) (3.6%)
to maintain work/life balance

Top 3 components of compensation:

Base Salary

Job satisfaction
on a scale of 1 to 57

39.8% S a1

*where 1 = Very dissatisfied and
Productivity- 5 = Very satisfied
based (RVUs)
! Q
0 20 40 60 80 100 ? q AF P
_‘)

All figures are based on 2024 data. Visit aafp.org/worth to apply filters and explore more.

Incentives/
Bonus




Career Benchmark Dashboard Position Profile:

Average
annual
compensation: Tob 3
op
$301,886 Ability to maintain settings:

work/life balance

réu on scal;.ozfl to 5* . l .

*where 1 = Never able to maintain Hospital/ Academic  Ambulatory
work/life balance and 5 = Always able inpatient  health center ~ clinic
to maintain work/life balance (65.2%) (81.1%) (71.3%)

Top 3 components of compensation:

Base Salary

Job satisfaction

Incentives/ on a scale of 1 to 5%
Bonus
4.2
*where 1 = Very dissatisfied and
Prod UCtiVity— 5 = Very satisfied
based (RVUs) 21.6%
[ [ [ [ [

0 20 40 60 80 100 % AAFP

All figures are based on 2024 data. Visit aafp.org/worth to apply filters and explore more.



Career Benchmark Dashboard Position Profile:

Average
annual
compensation: Add [
itiona
$332,348 Ability to maintain degrees:

work/life balance
m on scale of 1 to 5* . .
@ 3.4 -

MPH MA/MS MBA

*where 1 = Never able to maintain (10.8%) (8.7%) (11%)
work/life balance and 5 = Always able
to maintain work/life balance

Top 3 components of compensation:

Base Salary

Job satisfaction

Incentives/ on a scale of 1 to 5%
Bonus
4.2
*where 1 = Very dissatisfied and
Productivity— 5 = Very satisfied
o
based (RVUs) 10%
[ [ [ [

0 20 40 60 80 10|O % AAFP

All figures are based on 2024 data. Visit aafp.org/worth to apply filters and explore more.




Career Benchmark Dashboard Position Profile:

Average
annual
compensation: Top 3
$294,417 Ability to maintain employers

work/life balance

réu on scal:e;.oél to 5* I _ -

*where 1 = Never able to maintain Hospital/ Physician- FQHC
work/life balance and 5 = Always able health system owned group (10.3%)
to maintain work/life balance (55.3%) (8%)

Top 3 components of compensation:

Base Salary

Job satisfaction
S on a scale of 1 to 5*

Incentives/

Bonus 40.5%

3.8
a *where 1 = Very dissatisfied and
Productivity- 5 = Very satisfied

based (RVUSs)

0 20 40 60 80 100 % AAFP

All figures are based on 2024 data. Visit aafp.org/worth to apply filters and explore more.



Career Benchmark Dashboard Position Profile:

Average
annual
compensation:

$308,145

&

Ability to maintain
work/life balance
on scale of 1 to 5*

3.4

*where 1 = Never able to maintain
work/life balance and 5 = Always able
to maintain work/life balance

Top patient-care
settings

Ambulatory Hospital Nursing Home,
clinical Inpatient assisted living,
practice (16%) hospice facility
(99.4%) (13.4%)

PTO Days

20-29 days
38.7%

30-39 days
21.4%

Job satisfaction
on a scale of 1 to 57

41

*where 1 = Very dissatisfied and
5 = Very satisfied

? AAFP

All figures are based on 2024 data. Visit aafp.org/worth to apply filters and explore more.



Career Benchmark Dashboard Position Profile:

Average
annual
compensation:

$306,747

Ability to maintain Top 3 employers

work/life balance

KSN on scal:e;.oél to 5* . . -

Hospital/ RHC or Self-employed
*where 1 = Never able to maintain health system  critical access (15.3)
work/life balance and 5 = Always able (39%) ng%'f/a)l
to maintain work/life balance o

Top 3 components

o PTO Days
of compensation:

20-29 days 30-39 days

Base Salary 46.2% 27.5%
a0y
Incentives/ .a‘
Bonus 37.7% S
Job satisfaction
a on a scale of 1 to 5*
Productivity- 4

based (RVUs) *where 1 = Very dissatisfied and 5 = Very satisfied

0 20 40 60 80 10|O % AAFP

All figures are based on 2024 data. Visit aafp.org/worth to apply filters and explore more.




Career Benchmark Dashboard Position Profile:

Average
annual
compensation:

$261,018

Ability to maintain Top 3 employers

work/life balance
m on scale of 1 to 5* .
&SJ 3.4 B ==

Hospital/ FQHC Physician-
*where 1 = Never able to maintain health system (12.9%) owned group
work/life balance and 5 = Always able (51.8%) (9.6%)

to maintain work/life balance

Top 3 components

o PTO Days
of compensation:

20-29 days 30-39 days

Base Salary 87.6% 50.5% 22.9%
a0y
Incentives/ .a‘
Bonus ) .
S Job satisfaction
a on a scale of 1 to 5*
Productivity- 3.7

based (RVUs) *where 1 = Very dissatisfied and 5 = Very satisfied

0 20 40 60 80 10|O % AAFP

All figures are based on 2024 data. Visit aafp.org/worth to apply filters and explore more.




Career Benchmark Dashboard Position Profile:

Average
annual
compensation:
$291,229 | ppility to maintain | | OP > employers

work/life balance

m on scale of 1 to 5* .

S 2.9 B ==
U ° Hospital/ FQHC RHC or critical
*where 1 = Never able to maintain health system (15.2%) access hospital

work/life balance and 5 = Always able {6:2s] (109%)

to maintain work/life balance

Top 3 components

o PTO Days
of compensation:

20-29 days 30-39 days
44.7% 31.6%

Base Salary

79.2%

Incentives/ Pl =Y
Bonus 42.6% S . .
Job satisfaction
a on a scale of 1 to 5*
41
Call pay *where 1 = Very dissatisfied and 5 = Very satisfied
[ [ [ [

0 20 40 60 80 10|O % AAFP

All figures are based on 2024 data. Visit aafp.org/worth to apply filters and explore more.




Career Benchmark Dashboard Position Profile:

Average
annual
compensation:

$320,015 | Apility to maintain llep o erpleyers

work/life balance
m on scale of 1 to 5* .
&$/ o= H

Hospital/ Self-employed Corporate,

*where 1= Never able to maintain health system  orindependent venture capital or
work/life balance and 5 = Always able (45.1%) Cc()grz;t)o ' pr'vatedeq“'ty'
to maintain work/life balance e owhed group

(12.9%)

Top 3 components

o PTO Days
of compensation:

10-19 days 20-29 days
25.26% 33.6%

& =

Job satisfaction
on a scale of 1 to 5*
4

*where 1 = Very dissatisfied and 5 = Very satisfied

Hourly wage
or rate

51.8%

Base salary

43.8%

Incentives/
Bonus

0 20 40 60 80 10|O % AAFP

All figures are based on 2024 data. Visit aafp.org/worth to apply filters and explore more.




Career Benchmark Dashboard Position Profile:

Average
annual
compensation:

$288,779 Ability to maintain

work/life balance

KSN on scal;:;fl to 5*

*where 1 = Never able to maintain
work/life balance and 5 = Always able
to maintain work/life balance

Top 3 employers

Self-employed Hospital/ Physician-owned
(33.7%) health system group
(22.7%) (15.1%)

Top 3 components
of compensation:

Base salary 691%
Incentives/ 26.7% S
Bonus )

Share of practice

revenue, 24 5%

distribution or
profit allocation

| | |
0 20 40 60

|
80

100

PTO Days

20-29 days 30-39 days
45.5% 22.1%

aB»y
A
Job satisfaction
on a scale of 1 to 5%

41

*where 1 = Very dissatisfied and 5 = Very satisfied

? AAFP

All figures are based on 2024 data. Visit aafp.org/worth to apply filters and explore more.



Career Benchmark Dashboard Position Profile:

Average
annual
compensation:

Top 3 employers
$327,054 Ability to maintain ° Py

work/life balance
m on scale of 1 to 5*
S [ I

3 ° 5 Hospital/ Corporate,  Physician-owned
health system  venture capital group
*where 1 = Never able to maintain (74.2%) O_rtp”vate ] (5%)
work/life balance and 5 = Always able equry-owne
practice or group

to maintain work/life balance (6.3%)

Top 3 components

o PTO Days
of compensation:

1-10 days 10-19 days
36.5% 25%

Base salary

Incentives/ 271% -a-
Bonus Job satisfaction
a on a scale of 1 to 5*

. 3.9
Productivity/ *where 1 = Very dissatisfied and 5 = Very sxatisfied
RVUs

[ [ [ [

0 20 40 60 80 10|O % AAFP

All figures are based on 2024 data. Visit aafp.org/worth to apply filters and explore more.




