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Lou Adler, CEO of the Adler Group states,

"We can raise the talent bar, but you
have to do something different. You
can’t do what you are currently
doing today.”
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Objectives

* Recruitment Outside of Traditional Options
« Sharing recruitment efforts
« Manage program with recruitment techniques
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Traditional Recruitment

Medical School Residency Fairs
Conferences

Internet/Online
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Let’s Think... THINK
OUTSIDE

HOSA www.hosa.org THE BOX
Medical School events

Pipeline Programs
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Questions?

"% |+ Trena J Myers, MBA
N trmyers@agwinnettmedicalcenter.orq

_ * Erika Robinson, BS
e . ELRobinson@houstonmethodist.org
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mailto:trmyers@gwinnettmedicalcenter.org
mailto:ELRobinson@houstonmethodist.org

Please...
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Complete the
session evaluation.
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Thank you.
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